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INFORMÁCIE O TOM, ČI MÁ MATERSKÁ SPOLOČNOSŤ
ORGANIZAČNÚ ZLOŽKU V ZAHRANIČÍ

4



 

                  *Ročný obrat – tržby za predaj cenných papierov a podielov a výnosové úroky

 

                    *Ročný obrat – tržby za predaj tovaru, vlastných výrobkov a služieb
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Dear Business Partners and Colleagues,  

Another year in the food market has passed for I.D.C. 
Holding, a.s. The year 2020 was a year of learning, 
monitoring and evaluating changing consumer 
habits, job models and changes in supplier-customer 
relationships as a result of the global COVID-19 
pandemic, whereas 2021 could be described as a 
test of companies’ readiness and adaptability to new 
conditions. 

The past year was challenging for the global economy, 
the Slovak economy and all businesses, including our 
company. Gross domestic product (GDP) at constant 
prices in Slovakia increased 3% y/y in 2021. Despite 
the increase, the Slovak economy did not exceed 
the pre-Covid level of GDP, which fell by 4.4% in 
2020. Economic developments remained positive 
throughout 2021, mainly due to a lower comparison 
base for 2020, when the economy was in the red in all 
quarters. In early 2021, the economy was still driven 
by foreign demand, but domestic demand prevailed 
in Q3 and Q4.  It is important to compare GDP at 
constant prices to assess whether the economy has 
already recovered from the pandemic: These show us 
that the economy needed almost EUR 100 million to 
reach the level of Q4 2019.

Despite the continuing restrictive measures 
implemented by governments across V4 countries 
(lockdowns, closed schools and health protection 
measures), I.D.C. Holding, a.s. ended 2021 with positive 
results. We strictly followed the Government’s 
measures and expert recommendations regarding 
employee health protection. We reorganised the 
production system to prevent the spread of COVID-19 
among employees and unwanted production 
downtimes.  Throughout the year, we worked at full 
capacity and were able to satisfy customer requests. 
Given the complex situation, we are pleased that we 
once again retained our position as leader in the 
segment of wafers in the Slovak and Czech markets.

After more than twenty years, there was a change in 
the ownership structure of I.D.C. Holding, a.s., which 
also led to a number of other changes. There were 
changes to the members of the Company’s statutory 
bodies, ie the Board of Directors and the Supervisory 
Board, followed by a change of the Company’s 

take over managerial responsibility for the Company, 
which was transformed into a major player in the food 
market and one of the top companies in Slovakia by 

professional challenge for me. 

1. FOREWORD BY THE CHAIR OF THE BOARD  
OF DIRECTORS OF I.D.C. HOLDING, A.S.

                                                     Chair of the Board of Directors and CEO

 
 
In the near future, the Company will continue to focus 
on the quality of its products and increasing market 
shares in all core markets. Our investment plans 
in 2022 will focus on completing our investment 
in biscuits, ie the installation and launch of a new 
biscuit oven with a follow-up system of conveyors 

Special attention will be paid to the motivation and 
stabilisation of regular employees and measures to 
reduce turnover.           

The ongoing military operation in Ukraine and 
the unprecedented economic sanctions imposed 
by other countries on the Russian Federation will 
impact the European and global economy. It will be 
essential to deal with rising input and energy prices, 

domestic and foreign demand, the labour market, and 
the normal consumption and shopping behaviour of 
consumers. 

thanking all our employees for their excellent work. 
I know that without the enormous commitment and 
high-quality work of our employees, the Company 
would not have been so successful, stable and 
prosperous over the long term. I would also like to 
thank the shareholder, our business partners and 
customers for their support and trust, which I deeply 
appreciate. I would also like to express my sincere 
hope that we are all able to cope with 2022 in good 
health and in peace. 
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2. IDENTIFICATION DATA AND  
INFORMATION ON THE PARENT COMPANY

 
 
The Sedita brand received the Most Trusted Brand 
2021 award in the biscuit and wafer category. The 
survey was carried out by ATOZ Marketing. 

 
Based on an extensive consumer survey, the 
independent Trusted Brands marketing programme 

Slovaks trust the most.

In a transparent survey, respondents (a representative 
sample of 2 000 people) evaluate the strongest brands 
in each category. The brand that receives the most votes 
wins the Most Trusted Brand award. In 2020, the 5th 
edition of the survey took place in the Slovak Republic 
and Mila won the BISCUITS AND WAFER category.

The Sedita brand received the Most Trusted Brand 
award in the biscuit and wafer category. The survey 
was carried out by ATOS marketing.

 
 

 
Horalky Sedita received the Most Trusted Brand 
award in the biscuit and wafer category. The 
survey was carried out by ATOS Marketing.   
 

3rd place in the “Healthy Company 2019” competition in 
the Production Companies category. The competition is 

healthcare and participation in the “Healthy Company 
2017” competition organised by Union zdravotná 

6th in the Top Employer survey in the Production and 
Industry category. Voting by general public. This survey 
was organised by the Profesia, a.s. job portal. The 
voting took place at the end of 2016 and the winners 
were announced in January 2017.

I.D.C. Holding, a.s. received an award from the Slovak-
Polish Chamber of Commerce for its exemplary Slovak-
Polish economic cooperation and long-term and 
continuous development of trade relations between 
Slovakia and Poland.

(Society of Friends of Children from Children’s Homes 
– Smile as a Gift) for invaluable long-term support of 

life situations.

In April 2016, Slovenská obchodná a priemyselná 
komora (Slovak Chamber of Commerce and Industry) 

recognising its application of ethical principles to 
business for 2015.

2021

2020

2019

2018

2019

2018

2016

 
 
 
 
  

The company is registered in the Business Register of 
District Court Bratislava I, Section: Sa, File No.: 1257/B
 
 
 
The core business activity of I.D.C .Holding 
a.s. is the production and sale of long-
life and medium-life pastry and confectionery.  
 
 
 
The company received several awards for its high-
quality products that were positively received 
by customers also thanks to the attractive 

 

Business name:

Company ID:

Legal form:

KEY INFORMATION ON THE PARENT COMPANY

BUSINESS ACTIVITIES:

COMPANY PRODUCT AWARDS

I.D.C. Holding, a.s.
Bajkalská 19B, 821 01 Bratislava
35 706 686
16.1.1997
joint-stock company
EUR 15 272 000

OTHER AWARDS OF THE COMPANY

2017

2



STRUCTURE OF THE PARENT COMPANY’S BODIES

 
Ing. Roman Sukdolák, MBA 

 
Ing. Marek Gombita

Chair of the Board of Directors
Vice-Chair of the Board of Directors
Member of the Board of Directors
Member of the Board of Directors

Supervisory Board
 
 

Ing. Juraj Niedl

Chair of the Supervisory Board
Member of the Supervisory Board
Member of the Supervisory Board

CEO
Director of the Sales Division
Director of the Finance and Economics  
Division
Director of the Strategy Division

Senior Management of the Company
 

Ing. Roman Sukdolák, MBA  
Ing. Marek Gombita  

 

2. IDENTIFICATION DATA AND  
INFORMATION ON THE PARENT COMPANY
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PROPOSAL FOR THE DISTRIBUTION OF THE PARENT COMPANY’S PROFIT FOR 2021

The parent company has no organisational unit abroad.

INFORMATION ABOUT THE PARENT COMPANY’S ORGANISATIONAL UNIT ABROAD

5 374 932,- EUR

   Transfer to Account 428 – Retained Earnings from Previous Years 5 374 932,- EUR

2. IDENTIFICATION DATA AND  
INFORMATION ON THE PARENT COMPANY
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3. INFORMATION ON SELECTED  
SUBSIDIARIES

Selected Ownership Interests in Slovakia

Bajkalská 19B, 821 01 Bratislava

Business activities
within the Group. 

Business name Coin, a.s.

In 2021, the company focused primarily on acquiring funds for its own needs and on funding the Group companies 

activities performed. It will continue to acquire funds and provide them to the companies in the consolidation 
group.

Share capital (in EUR thousand) 3 984       3 984

Annual turnover (in EUR thousand)* 125              74

59             52

Year 2020 2021

                  *Annual turnover – revenues from the sale of securities and shares, and interest income

SELECTED OWNERSHIP INTERESTS ABROAD

 
100 00 Prague 10, Czech Republic

Business activities The company distributes and sells the products 
of the I.D.C. Holding, a.s. Group in the Czech 
Republic. 

Business name I.D.C. Praha, a.s.

Share capital (in EUR thousand) 3 811       4 023

Annual turnover (in EUR thousand)* 48 459      47 791

285             81

Year 2020 2021

                   *Annual turnover – revenues from the sale of own products, merchandise and services

5
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3. INFORMATION ON SELECTED  
SUBSIDIARIES

Bartnicka 35, 30-444 Libertów, Krakov, Poland

Business activities The company distributes and sells the products 
of the I.D.C. Holding, a.s. Group in Poland. 

Business name I.D.C. POLONIA S.A.

Share capital (in EUR thousand) 2 193       2 175

Annual turnover (in EUR thousand)* 18 075     21 081

4         200

Year 2020 2021

                    *Annual turnover – revenues from the sale of own products, merchandise and services  

Leshegy utca 3, 2310 Szigetszentmiklós, Hungary

Business activities The company distributes and sells products of 
the I.D.C. Holding, a.s. in Hungary.

Business name I.D.C. HUNGÁRIA Zrt

Share capital (in EUR thousand) 1 786       1 761

Annual turnover (in EUR thousand)* 8 836      9 981

641          165

Year 2020 2021

                 *Annual turnover – revenues from the sale of own products, merchandise and services

 
107 564 Moscow, Russia

Business activities The company distributes and sells the products 
of the I.D.C. Holding, a.s. Group in Russia.

Business name OOO I.D.C. Sedita

6



Share capital (in EUR thousand) 77           82

Annual turnover (in EUR thousand)* 523        495

29           37

Year 2020 2021

                  *Annual turnover – revenues from the sale of own products, merchandise and services

The Group means the parent company and all its subsidiaries.

The Group adopted all the new and revised standards and interpretations issued by the International Accounting 
Standards Board (“IASB”) and the International Financial Reporting Interpretations Committee (“IFRIC”) of the 

periods beginning on 1 January 2021.

or indirectly, has an ownership interest of usually more than one-half of the voting rights or otherwise has control 

method of consolidation. Subsidiaries are consolidated from the day the parent company acquired control and 
deconsolidated from the day such control ends.

upon consolidation.

INFORMATION ON CONSOLIDATION

I.D.C. Praha, a.s. Czech Republic 100

Coin, a.s. Slovak Republic 100

I.D.C. POLONIA S.A. Poland 100

I.D.C. HUNGÁRIA Zrt. Hungary 100

GROSER a.s. Slovak Republic 100

OOO I.D.C. SEDITA Russia 100

Company Name Country of Establishment Parent Company 
Share (%)

3. INFORMATION ON SELECTED  
SUBSIDIARIES
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4. RESULTS OF OPERATIONS IN 2021

4.1. Production and Commercial Activities

investments were:

- Completion and launch of a new production line for round sponge cakes consisting of an oven with automated 
dough dosing and kneading of sweetened egg melange. The line was supplemented with a new carton machine 
that increased packing capacity.

connected to the palletisation system by conveyor belts.
- The next step in the modernisation of packing equipment was the purchase and installation of a cartoning 
machine behind the vertical packaging machines for bag packaging of products.
- The Group also invested in the modernisation of technical material and spare parts warehouses by 
reconstructing warehouses and purchasing an automated shelving system.

equipment, a dipping machine, cooling tunnel and cooling tower.

the pandemic, the mitigation of component supply problems and a rapid increase in input prices. The economy 
grew by 3.0 % at constant prices for 2021. In 2021, GDP at constant prices was 1.5% lower than the pre-pandemic 

consumption. Manufacturers’ problems with component shortages were mitigated, but supply disruptions 
continued. Businesses continued to struggle with rising input prices.

In 2021, total retail sales increased by +1.4 % y/y. Compared to 2020, non-store retail, stalls and markets (+9.6 %) 
and retail of fuels in specialised stores (+4.9 %) grew the most. In contrast, retail of food, beverages and tobacco 
in specialised stores decreased throughout the year (except September and November). Retail sales of food, 
beverages and tobacco in specialised stores decreased by -5.8 % y/y.

I.D.C. Holding, a.s. set its 2021 targets with a view to responding to the existing macroeconomic environment 
while achieving its sales ambitions. One of its long-term priorities is to be a stable and strong company with a 
leading position on the Slovak market and on other key markets (the Czech Republic, Poland and Hungary). Given 
the market situation impacted by the COVID-19 pandemic, the Company continued to focus on the promotion of 
traditional products and introduction of new products in 2021. In 2021, the sales of own products, services and 
merchandise by Group companies totalled EUR 136 522 thousand. In 2021, the Group had to deal with a number 

markets and retain its leading position in the key segment, ie wafers.

The new machinery impacted product innovation activities, ie redesigns and changes to consumer and commercial 
packaging. The biggest changes were made in the biscuit segment.

Quality Assurance System

to the BRC standard.
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Czech s.r.o. for the production of long sponge cakes for TESCO.

In June, July, September, October, November and December, internal audits according to IFS version 7, BRC 
version 8, TFMS version 1 and HFA version 4 standards were also performed at the parent company, including all 

Five suppliers of input materials and services were audited in 2021. Not all the planned supplier and customer 
audits could be performed due to anti-pandemic measures. 

4. RESULTS OF OPERATIONS IN 2021

Investments

In 2021, the parent company invested EUR 13 370 thousand in non-current tangible and intangible assets (the 

activities in this period focused on an increase in labour productivity, modernisation of machinery and technology 
and labelling of commercial packaging.

Development of New Products

The Group’s innovation activities in 2021 focused on promoting products under the Sedita, Verbena, and Figaro 
brands.

The costs of R&D activities totalled EUR 404 thousand in 2021.

New Products Launched in 2021:

Sedita brand

- Lina peanut butter 60 g
and Czech markets. The product was launched in February 2021.
- Mila Valentín 50 g
Valentine’s Day. This year, there were again two attractive colour versions (pink for her and turquoise for him).
- Goralki Nagie lemon 42 g
-  – another new product for the Polish market: side-coated version of Goralky with 

-  – a new packaging of popular mini sponge cakes was launched on the Slovak 
and Czech markets under the Seditky brand in April.
-  – mini sponge cakes were launched in March under the Andante brand for 
Polish and Hungarian customers.
- Rodinné hearts +20 %
Czech markets in September.
- Mila winter edition 50 g – for the winter holiday season, the Group launched a limited edition with an artistic 
packaging design on the Slovak market in mid-October.
-  – the production of popular round sponge cakes for Polish customers under the 
Andante brand started on 20 October 2021.
- Mini Mila Valentín 240 g – was prepared for Valentine’s Day for consumers on the Czech market. Production was 
undertaken in November and December.
- Mila Love 50 g – a limited edition of the 50g version of the Mila wafer was prepared for the Slovak market for 
Valentine’s Day and production started in December 2021.

9
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Verbena brand

- 

- Verbena Rakytník 60 g
consumers on the Slovak, Polish and Hungarian markets. Production started in July 2021.

4. RESULTS OF OPERATIONS IN 2021

Figaro brand

- Snehulky MIX 150 g
Hungarian market in August 2021.
- Banán 40 g – the Group launched this banana in chocolate product in Poland after success on other markets. 
Production started in September 2021.
-  – the product range was expanded for Easter to include the following 

chocolate bottles, Kakaové rezy mini eggs 100 g for the Czech and Hungarian markets – mini milk chocolate eggs 

-  – for the Christmas season, the Group launched a new product, 

-  – a new special family packaging in a plastic box was launched. in August 2021 on the 
Slovak market.
-  + 2 school notebooks + pencil with animals – another special packaging 
launched in July 2021 on the Slovak market.
-  – elegant packaging of Kávenky in a box for the 60th 
anniversary was launched in October 2021.
-  – a practical box full of tasty Horalky wafers for school 
was launched on the Slovak market in July 2021.

COMMERCIAL ACTIVITIES

The wafer market (excluding rolls) in the Slovak Republic increased by +0.8 % in volume and value compared to the 
previous year (source: ACNielsen). I.D.C. Holding, a.s. retained its dominant position in the retail market.

The Biscuits & Wafer category decreased by -1 pp y/y as at December 2021. The share of private brands decreased 

biscuits and wafers category.

I.D.C. Holding, a.s. is a long-term leader in the wafer segment in the Slovak Republic. The Company’s share of the 
wafer segment is 56.3 % in value terms. 

Sales in the biscuit segment (excluding sponge cakes and gingerbread) in Slovakia decreased by -3.5 % in volume 
and -2.9 % in value year-on-year. The market share of I.D.C. Holding, a.s. is 6.9 % in value terms (source: ACNielsen).
 
The marketing activities of the Group in the Slovak market in 2021 focused on the brands Mila, Verbena, Lina, 
Kávenky, Horalky and the Rodinné and Seditky product line.
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In early 2021, we launched the Sedita cardboard stand with a mix of products: Romanca, Romanca premium, 
Princezky, Anita, Mäta and Vesna.

In February, the Mila brand is traditionally sold in limited edition packaging for Valentine’s Day. In 2021, this 
unique limited edition was supported by a TV campaign with a 20-second spot, and four native articles were 
published online, which featured a developing love story based on the packaging visual. 

In March, we focused on the Verbena
market. The biscuits were supported by TV advertising, an online campaign, print advertisements and point-of-
sale activities.

In October, we again focused on Verbena and Mila
sale as products popular with women. The rest of the campaign was focused on the Verbena brand. Two versions 
of the spot (for sweets and for biscuits) were presented in the TV campaign. Samples of 40 g biscuits were made 
available at a number of places using promobikes. The slogan “Friendship Inspired by Nature” referring to herbs 
and fruits was part of a campaign in print and branding in the network of one of our business partners. Visitors 
to verbena.sk could play a match pairs game with information about herbs and other ingredients of Verbena’s 
products. Successfully completing the game allowed participants to join a competition for “herbal” prizes.

The Group continued with communication of the Lina brand in the April campaign presented in the new TV spot, 
on trade materials, in advertising customised for the particular magazine and especially online.

The campaign for the Lina brand included promotion of a new product, Lina peanut butter, in the form of mini shelf 

The Rodinné
competition in the form of unique codes on the packaging. The campaign ran a TV spot with a competition tag-on at 
the end, print advertisements about the competition, online campaigns with formats directing to the competition 
website, sedita.sk, and on all POS materials in retail areas. In November, we again focused on promoting the 
Rodinné brand. The advent season is a time for strengthening family ties. In addition to a TV spot, which focused 
on family togetherness and which also has a Christmas version, the brand was communicated online in trade and 
print.

For the youngest children, the Group has the Seditky brand, which includes various types of sponge cakes and 
gingerbread. This brand was promoted in June. The campaign involved trade promotion, advertising in children’s 

product, 35 g packages of mini sponge cakes, was available for sampling and they have been sold in individual 
packages since March.

Kávenky, a brand that has been on the market for an incredible 60 years, deserves marketing promotion. The 

years on the market using historical calls and phone sounds from the 1960s to the present. This concept was used 
online and in radio campaigns. Naturally, there were also trade promotions at points of sale.

At the end of summer, the innovative redesign of Horalky was accompanied by a new campaign. This brand had 
a TV campaign after a long time. An intensive online campaign focused on video formats was supplemented by 
a consumer competition. The central idea was for customers to upload a short video to poslihoralkydalej.sk. The 
videos were linked and the much-loved Horalky brought people together. The main slogan of the new campaign 
was “We all have something in common – Horalky from Sedita”.

The Czech economy grew by +3.3 % in 2021, in contrast to its sharpest ever decline in 2020 (-5.8 %). The main 
drivers of growth over the year were household end consumption spending and changes in inventories. Household 
end consumption contributed +1.1 pp. Household end consumption spending increased by +4.3 %. The average 

4. RESULTS OF OPERATIONS IN 2021
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The fast-moving goods sector recorded moderate nominal growth of +1 % in 2021. Consumption decreased by  
-1 % y/y, while prices grew by +2 %. The volume of consumption of food categories has been declining y/y since 
Q2. In Q4 2021, food consumption decreased by -4.5 %, with a price increase of +3.2 %. Overall, hypermarkets and 
discount stores performed best in 2021, growing by +1.2 % year-on-year. Supermarkets grew at less than half this 
rate (+0.5 %) and the traditional market declined slightly in turnover (-0.4 %). Online retailers of fast-moving goods 
continued to grow at double digits year-on-year growth in 2021 (source: ACNielsen).

In the wafer segment (excluding rolls), the overall market decreased by -2.8 % in volume and -2.1 % in turnover 
year-on-year. I.D.C. Holding, a.s. is the dominant player in this market segment. Through its subsidiary, I.D.C. 
Holding, a.s. is the leader in the Czech market in the wafer segment (without rolls) with a share of 36 % in value 
terms (source: ACNielsen).

As in the previous year, in 2021, the second year of the pandemic, the Group again postponed the launch of some 
new products to a more favourable period and focused on established brands from its portfolio.

disruptions due to frequent quarantines and production restrictions. The second half of 2021 was marked by the 

months of 2021.

In 2021, the Group focused on promoting its core and strongest brands: Mila and Horalky. It also continued to 
promote and build younger brands without an established market position, such as the Lina a Rodinné brands. 
Seven marketing campaigns took place in 2021 in the ATL/BTL communication mix with a strong focus on point-
of-sale promotion. The Group launched two campaigns (spring/autumn) for the Lina, Horalky and Rodinné brands. 
The Horalky brand was promoted by a campaign in May and communication via a long-running, very popular 
consumer competition. The second campaign for Horalky took place in September with the “Back to School” slogan. 

attractive consumer competition. The communication of the Rodinné brand was set up to reach consumers who 
decide on family purchases. Mila, an ambassador brand, was again linked to the months or holidays which increase 
its emotional power (eg Mother’s Day, Valentine’s Day, May – the month of love). In 2021, brand building by I.D.C. 
Holding, a.s. had to move away from contact marketing, such as tastings or pushing events, and focused on special 
packaging of promoted brands. Other brand promotion channels were racks on quarter pallets, pallets, racks and 
various sales islands, which were customised for store networks of individual business partners.

4. RESULTS OF OPERATIONS IN 2021 

Poland

y/y, compared to a -2.5 % decline in 2020. Domestic demand was the key driver of the Polish economy. Consumer 
prices increased by +5.1 % y/y. Prices for food and non-alcoholic beverages increased by +3.2 % y/y. Retail sales 

The overall wafer market increased by +2.4 % in terms of volume. There was an increase by +2.0 % in value terms. 
The market for biscuits and gingerbread decreased by -3.6 % in volume. It grew slightly (+0.5 %) in value terms 
(source: ACNielsen).

All our 2021 targets were met despite the impact of the COVID-19 pandemic, this was mainly due to new cooperation 
with hard discount stores. The market share of hard discount stores, ie retail networks such as Lidl, Biedronka 
and Dino, already accounts for more than 45 % of the FMCG market (source: ACNielsen). Permanent cooperation 
with the above networks began in Q2 2021, when the Group was able to permanently list two products under the 
Goralki brand in the Lidl and Biedronka retail network. 

cakes. The promotion for the Lusette brand involved trade marketing activities and tastings.

At the end of the year, the Group placed 3rd in the wafer category up to 50 g, which can be considered a great 
success. (source: ACNielsen)
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Hungary

y/y. Household end consumption grew by +4.3 % y/y. Total end consumption increased by +4.4 % y/y. Average 
consumer prices increased by 5.1 % y/y. Food prices grew by +4.1%. Total retail sales volume increased by +3.5 % 
y/y. There was an increase in total sales in specialised and non-specialised food stores (+2.2%), in retail sales of 

The wafer segment (excluding rolls) increased by +7.0 % y/y in volume and +11.7 % in value. In the wafer segment 
(excluding rolls), I.D.C. Holding, a.s. retained its 5.0 % market share in value terms. The market for biscuits and 
gingerbread decreased in volume (-1.7 %) and increased in value (+4.2 %) (source: ACNielsen).
 

Sales promotion in 2021 focused on traditional brands: . The three brands were 
promoted by a TV campaign, consumer competitions and trade activities.

sea buckthorn, was introduced. As in previous years, the Group varied the range of seasonal products – chocolate 

Russian Federation

Early 2021 was impacted by the continued COVID-19 pandemic, which resulted in a long-lasting decline in the 

Verbena sweets in Q1 2021. However, intensive communication with distributors and targeted promotion returned 
sales to planned volumes in Q2. In autumn, the Company entered two major pharmaceutical networks and sales of 
Verbena sweets exceeded the plan.

The Company’s sales of wafers increased slightly in both halves of 2021. Wafer sales were favourable, especially 
via vending machines. They were also sold via retail chains and school shops. At the end of the year, I.D.C. Holding, 
a.s. placed its products (wafers and Verbena sweets) in an additional retail chain – the Miratorg retail network.

MAJOR SUPPLIERS

MAJOR CUSTOMERS

AGRANA Sales&Marketing GmbH (sugar)

DS Smith Packaging Slovakia s.r.o. (cardboard)
DS Smith Turpak Obaly, a.s. (cardboard)

MILKPOL Slovakia, s.r.o. (whole and skimmed milk powder, sweet whey powder)
MODEL OBALY, s.r.o. (smooth and corrugated paperboard packaging)

BILLA s.r.o.
COOP Jednota – Logistické centrum, a.s.

COOP VOZ, a.s.

LABAŠ s.r.o.
Lidl Slovenská republika, v.o.s.

METRO Cash & Carry SR s.r.o.
TESCO STORES SR, a.s.

13
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4. RESULTS OF OPERATIONS IN 2021

4.2. Economics and Asset Management

In 2021, the Slovak economy grew by 3 % y/y (at constant prices). Economic industries began to compensate for 
 

by -4.4 %. Economic developments remained positive throughout 2021, mainly due to a lower comparison 
base for 2020, when the economy was in the red in all quarters. In early 2021, the economy was still driven by 
foreign demand, but domestic demand prevailed in Q3 and Q4. Manufacturing of motor vehicles (+22.4 %) and 
manufacturing of metal structures (+20.2 %) were the fastest-growing industries year-on-year. Three other industry 
groups also grew year-on-year in 2021: wholesale and retail, transport and storage, and hospitality (+6.3 %). All 
expenditure components grew in 2021. Foreign demand grew by 10.2 % and imports of goods and services by  

half of the year. The economic development in 2021 was turbulent. While consumer prices grew by less than 1 % 
 

fuel prices by 17.3 % on average. Higher prices of tobacco products after tax adjustments in March 2021 also had 

+1.3 %, which is less than in the previous three years. Food and non-alcoholic beverage prices grew by +1.8 %, which 
is the lowest rate in at least the last four years. In previous years, food prices had grown more dynamically (eg by 

In 2021, retail sales increased by +1.4 % y/y, but only by 0.3 % compared to 2019. The trade grew mainly because 
consumers made their purchases online, spent more in hobby markets, and higher fuel prices increased the sales 

and internet selling (+9.6 %). For the most important component of retail, general hypermarkets and supermarkets, 

specialised stores, such as textile stores, drugstores, pharmacies and food and tobacco stores.

 In 2020, the sale of own products, merchandise and services for all the Group companies amounted to  
EUR 136 522 thousand. The Group’s total sales decreased by just -0.7 % y/y. Of the total sales volume, the market 
share in the Slovak Republic was 40 %, the Czech Republic 36 %, Poland 16 %, Hungary 6 % and the remainder  
(2 %) were sales in other countries (other EU countries, Russia and the Middle East).

Compared to the balance as at 31 December 2020, the Group’s assets increased from EUR 181 926 thousand to EUR 

Additions and transfers under “Assets under Construction” are mainly related to investment projects associated 
with the replacement and reconstruction of technological equipment and the reconstruction and expansion of the 

Compared to 2020, the Group’s equity decreased by EUR 36 094 thousand to EUR 57 721 thousand.

The Group’s total liabilities increased by EUR 37 778 thousand y/y. In terms of time structure, the Group recorded 
a decrease in non-current liabilities and an increase in current liabilities.

The total balance of bank loans and bonds of the Group increased from EUR 66 283 thousand as at 31 December 
2020 to EUR 102 543 thousand as at 31 December 2021. The Group repaid investment loans and obtained a new 

nominal value of the IDC 2021 Bond (EUR 2 000 thousand) was repaid (see Notes to the Consolidated Financial 
Statements for the year ended 31 December 2021).
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rates on loans and commodity prices. In its risk management programme, the Group focuses on the unpredictability 

To minimise the risk of commodity price movements, the Group enters into contracts for the purchase of raw 

loss to the Group. The Group has adopted a policy of only dealing with creditworthy counterparties and obtaining 

to repay the Group’s liabilities. Therefore, the Group puts great emphasis on its receivable management system, it 
monitors their balance on a daily basis and minimises the potential for new bad receivables.

The Group operates on international markets and is therefore exposed to foreign exchange risk arising from 
transactions in foreign currencies, primarily in CZK, PLN and HUF. It uses derivative instruments to partially 
mitigate these risks.

4. RESULTS OF OPERATIONS IN 2021

a.s. consists of interconnected internal directives and work procedures that address the competencies of each 
organisational unit. The parent company, I.D.C. Holding, a.s., has in place the “Risk Management and Internal 

business and production risks.

The Directive is reviewed regularly to identify new risks.

Subsidiaries have their own rules to ensure the integrity of the accounting system, including independent audit 
and the risk management system in accordance with the legislation of the relevant country.

The integrity of the accounting system is ensured by coordinating the preparation and subsequent reporting of 
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4. RESULTS OF OPERATIONS IN 2021

4.3. Average Number of Employees

AVERAGE NUMBER OF EMPLOYEES IN THE PARENT COMPANY AND SUBSIDIARIES  
INCLUDED IN CONSOLIDATION:

2019 2020

1257

1265

2021

1 1 58
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5. SIGNIFICANT EVENTS THAT OCCURRED 
AFTER THE REPORTING DATE
The merger of the Company with the parent company, Merge Plan, a.s., which is the company being dissolved, 

considered, in terms of accounting, as acts performed by the successor company pursuant to Article 69 (6) (d) of 
the Commercial Code is 1 January 2022.

As the legal successor of Merge Plan a.s., as at 1 January 2022, IDC Holding a.s. will assume in its opening balance 

of 2022, and in accordance with IFRS they will consolidate the assets and liabilities of the subsidiary, IDC Holding 
a.s., at fair value as at the date of acquisition of shares and control in the subsidiary. In connection with the merger, 
the Company estimates an increase in assets, equity and liabilities of EUR 148 million, EUR 97 million and EUR 51 
million, respectively, as at 1 January 2022. The exact values of the increase in individual components of assets, 
liabilities and equity will be known upon completion of their remeasurement to fair value, which the Company 

The ongoing military operation in Ukraine and the related sanctions targeted against the Russian Federation may 

Ukraine, Russia or Belarus. However, the impact on the general economic situation may require revisions of certain 
assumptions and estimates. This matter may lead to material adjustments to the carrying amount of certain assets 
and liabilities, including in the following reporting period. At this stage Group management is not able to reliably 
estimate the impact as events are unfolding day-by-day.

this annual report the Group continues to meet its obligations as they fall due and therefore continues to apply the 
going concern basis of preparation.

6. ACQUISITION OF TREASURY SHARES, 
INTERIM CERTIFICATES, OWNERSHIP  
INTERESTS AND SHARES
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7. STRATEGIC PLANS OF THE COMPANY

The Group focuses on the quality of its products and increasing market shares in all core markets, consolidating 
positions in new markets and launching new products in order to expand its product range for consumers.

The Group is the long-term leader in the wafer segment in the 

activities on stabilising key brands in its portfolio.

In the , as in Slovakia, the Group continues to support traditional products.

The market situation in Poland stabilised in 2021 and the Group established cooperation with all the discount 
chains on this market, which improved overall business results. As in other markets, the Group will have to adjust 
prices and focus on promoting its core brands: Goralki, Verbena and Andante.

The Group will also have to make price adjustments in Hungary. Promotions will focus on our core brands: 
MOMENTS, Verbena and Andante.

reconsider future operations in the Russian Federation in 2022.

As regards exports to other markets, due to the continuing COVID-19 pandemic, the Group reduced its acquisition 
activities and focused on increasing sales to existing customers to optimise the portfolio and promote the new 
Sedita export brand.

In 2022, the Group will invest in the production of biscuits by installing a new biscuit oven with a follow-up system 

focus on the development of natural production with minimal preservatives and chemical additives.

IT investments will focus on a new ERP system and the VoIS production information system, accompanied by 
investments in related HW security.

In 2022, the Group will focus on the implementation of the new SAP information system.

In the following period, the Group will continue to computerise production by collecting additional data from all 
equipment to ensure maximum control of the production process and optimal use of production facilities.

increasing its equity, acquiring long-term external debt and thorough controlling.
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7. STRATEGIC PLANS OF THE COMPANY

The I.D.C. Holding, a.s. Group is a stable employer with a clear vision, strategy and values. The Group’s vision is to 
“be a high-quality and reliable Central European producer and supplier of long-life pastry and confectionery” and 
its credo is “Strength and stability”. 

The health and safety of its employees is a priority for I.D.C. Holding, a.s. The Group’s business activity is carried 
out in a very competitive environment in compliance with the requirements of applicable legislation and without 
environmental impacts. The implemented production processes use new technological processes, modernised 

quality standards of the product range produced.

The current employees of I.D.C. Holding, a.s. have secure jobs, and work in a modern working environment and the 
Company is continually improving the working environment and the work. Every year, the Company reassesses 

economic indicators.

for the next period is to increase awareness of I.D.C. Holding, a.s. on the local labour market and to recruit new 
employees. The Company seeks to be an attractive employer in the region.

Special attention will be paid to the motivation and stabilisation of regular employees.

The installation of new technological equipment for production while ensuring full or partial automation, digitisation 

hired employees in the near future. The employer plans to build a structure of stable employees in the near future 
to meet current requirements, taking into account the technical complexity of higher-generation equipment.
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8. CORPORATE SOCIAL RESPONSIBILITY

8.1. Brief Description of the Business Model

The I.D.C. Holding, a.s. Group is the most important producer of confectionery and long-life pastry in Slovakia. 

The Group sells its products and services directly through the parent company I.D.C. Holding, a.s. or through its 
subsidiaries. The parent company, I.D.C. Holding, a.s., is responsible for and carries out commercial activity and 
sales of products in the Slovak Republic, exports to foreign markets, excluding the V4 countries and Russia. The 
sale of products in the V4 countries and Russia is carried out by the following subsidiaries: I.D.C. Praha, a.s. in the 
Czech Republic, I.D.C. POLONIA S.A. in Poland, I.D.C. HUNGÁRIA Zrt. in Hungary and OOO I.D.C. SEDITA in Russia.

The target market of the Group is the V4 market. The share of exports of total sales is growing every year, especially 
in key markets in the V4 countries: the Czech Republic, Poland and Hungary. The Group’s future development is 

Republic, Poland and Hungary) and by the activities of competitors in these markets. Detailed information on the 
Group’s operations, activities and results in individual markets, its market shares and objectives is provided in 
Chapter 4. RESULTS OF OPERATIONS IN 2021, Section 4.1. Production and Commercial Activities and in Chapter 7. 
STRATEGIC PLANS OF THE COMPANY.

8.2. Description and Results of the Company’s Corporate  
Social Responsibility Policy

I.D.C. Holding, a.s. does not have a conceptually independent corporate social responsibility policy in the quality 
management system (QMS), but the Group meets its goals in line with existing internal documents.

The Group’s corporate social responsibility (CSR) approach is expressed in the vision, mission, values, Code of 
Ethics of I.D.C. Holding, a.s. and in other documents, which result from company processes and are a part of the 
quality management system (QMS) documentation.

should follow.

When applying the Code, all employees of the I.D.C. Holding, a.s. Group comply with legislative standards. Ethical 
conduct and the reputation of I.D.C. Holding, a.s. are key to its successful operation.

The Group applies a corporate social responsibility policy in the following areas:

-  – the reputation of I.D.C. Holding, a.s. and its protection by its 
employees are one of the most important values of the Group. Every employee must consider the Group’s 
reputation and protection of its interests and act so as not to damage its reputation.

-  – the Group’s priority is customer satisfaction. The Group 

honesty, fairness and personal responsibility in its own work and in relation to customers. Customers are 
provided with safe food that meets EU requirements for food quality and safety.

Supplier relationships at I.D.C. Holding, a.s are based on correct bilateral cooperation and strategic 
partnership. All Group suppliers are regularly evaluated once a year in accordance with the applicable BRC 

ISO), regular audits are performed by specially trained employees of the parent company I.D.C. Holding, a.s.

In 2021, I.D.C. Holding, a.s. expanded cooperation with suppliers, focused on the use of no packaging and 
large-capacity packaging as regards the supply of liquid and loose strategic raw materials. The Group 
cooperates with suppliers, whose development of new packaging focuses on materials that improve the 
recyclability of packaging after use.
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- Competitor relations – the Group respects good morals and economic competition rules. The Group 
respects competition laws and does not damage the reputation of competitors.

- Creditor relations – bodies and key managers of Group companies undertake not to prefer any creditors.

- Environmental responsibility – I.D.C. Holding, a.s. has set up its production processes to meet all relevant 
legislative requirements for environmental protection and production activities do not have an impact on 
the environment. All processes in production facilities are actively managed over and above the scope of 
legislation so that the contribution to environmental protection is as high as possible, especially in the areas 
of greenhouse gas emissions, wastewater treatment, production, and waste treatment and recycling.

8. CORPORATE SOCIAL RESPONSIBILITY

 by selling by-products which are not suitable for further 

processed in biogas plants;
  by supplying strategic raw materials in tanks, which are pumped 
directly into silos, and supplying loose raw materials in large-capacity packages;

of packaging materials (plastics and paper) generated in production;
Energy management by regulating electricity and gas consumption in the Group’s facilities;
Use of electricity from renewable sources under an electricity supply contract with ZSE Energia a.s. for 
2019/22;

 at plants.

In June 2020, the European Commission published the basic underlying documents for the EU Taxonomy, a 

direct investments towards sustainable projects. The list with individual environmentally sustainable activities 

April 2021.
 
The EU Taxonomy requires large companies to disclose share of their turnover, operating expenditures (“OPEX”) 

Taxonomy Regulation and the delegated acts. In 2022, companies are not yet required to use detailed technical 
screening criteria to assess the alignment of their activities with the EU Taxonomy. Mandatory disclosure for the 

Taxonomy-eligible when they are listed and described in the delegated acts irrespective of whether that economic 
activity meets any or all the technical screening criteria laid down in those delegated acts. 

The Company analyses the requirements of the new EU legislation and the internal data necessary to assess the 
alignment of its activities with the EU taxonomy and their disclosure, but it does not provide this information for 
2021 due to the complexity and unavailability of internal data.

- 
with local government.

I.D.C. Holding, a.s. is a major employer in the region and is fully aware of its social responsibility. Activities in 

its plants. The support focuses on assisting organisations that help sick, abandoned and socially disadvantaged 
children. 

Throughout 2021, I.D.C. Holding, a.s. put a smile on the face of children living in children’s homes and crisis centres 
with its products. As usual, most requests were granted during the summer holidays and at Christmas, when the 

- 
 
 
- 
 
- 
- 
 
 
-
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were unusually few requests during the Christmas holidays. All mass events were prohibited and there were no 
celebrations on St. Nicolas’ Day, for which I.D.C. Holding, a.s. provides a high number of sweets. The Group supports 

It also supports sports clubs and events near its production plants. The pandemic year 2021 saw very few events, 

 

annual Christmas concert. The Group delighted 1 100 children at children’s homes across Slovakia with St. Nicolas 
packages. In addition to support during Christmas, the Company provided approx. 6 tonnes of product aid to 
children from family centres across Slovakia. 

with the largest charity in Slovakia, which donates to more than 25 000 people who are at risk of poverty, or 
 

7 tonnes of its products to families who live in material deprivation.

During the second wave of the pandemic, material help and support in the form of face masks were donated to 
hospitals in Galanta and Trnava. 

In 2021, I.D.C. Holding, a.s. continued its cooperation with the Trnava Higher Territorial Unit and donated computer 

learning.

associations and organisations with its products.

- Relations with employees – during initial contact in the transparent selection process, the company seeks to 
build relationships with employees. All vacancies are published on Internet portals and the company’s website. 
The selection process consists of at least two rounds depending on the position. The selection process leads to the 
hiring of the most appropriate candidate in terms of expertise, abilities and personal qualities. Every new employee 
goes through an adaptation process and has a mentor who takes care of the employee during this period.

The company recorded no incidents of discrimination against employees, whether based on race, religion, age or 
gender during recruitment and employment. Around 65 % of I.D.C. Holding, a.s. employees are women. It also has a 
high proportion of women in middle management (almost 55 %) and in top management (27 %). It employs parents 

employees if allowed by the nature of the work. In 2021, I.D.C. Holding, a.s. employed 41 employees with certain 

Due to low unemployment in the region where the Group’s production facilities are located, the Group uses the 
services of personnel agencies and employs employees using personnel leasing. This cooperation fully respects 
the applicable legislation and the Group creates and provides equal working conditions for temporarily assigned 
employees under personnel leasing and for employees in employment.
 
The Group invests in new technology and the working environment. It seeks to create safe working conditions 
for its employees, reduce the physical intensity of work, and eliminate high-risk workplaces. The funds regularly 
invested in occupational health and safety result in a lower number of accidents at individual workplaces. Regarding 
occupational health and safety, it regularly carries out safety checks and retrains its employees. It actively 
cooperates with the occupational health service, which regularly carries out audits of individual workplaces and  
 

8. CORPORATE SOCIAL RESPONSIBILITY
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provides professional advice on the working environment and occupational health, and supervision of working 
conditions.

The parent company, I.D.C. Holding, a.s., issued an internal directive on internal complaints. Information boards 
show contacts and information for employees on where and how to make complaints. Complaints are dealt with in 
accordance with the applicable legislation.

8. CORPORATE SOCIAL RESPONSIBILITY

Employee training is currently very important due to intensive technical development, which brings about new 
and rapidly changing technologies and a new focus on the technical level of production. This requires continual 
improvements in knowledge, abilities and the professional skills of employees. Employees must be able to 

account continuous employee training requirements resulting from the changing requirements as regards jobs 
and competencies. The planning of the training process involves career development of employees, language, 
professional and regular training courses and training courses for managers.

Employee welfare is part of the social programme. The company bodies annually approve the basic plans, measures 
and funds for the implementation of the social programme for employees. Employee welfare is funded from the 
social fund.

bargaining between the employer and employee representatives for the next planning period. The social care 
budget is used in line with employee interests to assist the greatest possible number of employees across age 

Health care – medical procedures in medical facilities, package of above-standard personal care;

Cultural and sports events – cultural events (theatre performances, cinemas, etc) and participation in sports 
events; and
Recreation stay paid from the social fund in the Slovak Republic for two nights and more.

The largest portion of social welfare funds is used for employee meals. I.D.C. Holding, a.s. recognises many 

blood.

The Company supports young families. It provides an allowance at the birth of a child, and grants employees 

the child receives school supplies, and a starting school programme is organised for children and parents.  The 

The Company provides single employees caring for a child under 10 with one day of paid leave per quarter.

To provide employees with a higher pension after their retirement, the Company provides employees with  
a supplementary pension savings contribution. 
 

- 
 
 
- 
-
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8. CORPORATE SOCIAL RESPONSIBILITY

Employees are provided with a gift – Easter confectionery at Easter and a Christmas assortment at Christmas. In 
addition, they receive sweets twice a year before the summer holidays and the beginning of the school year. Upon 
retirement, an employee receives the Company’s products as a gift from the Company as a thank you for their work. 
The Company gives sweets to children of employees on Children’s Day and St. Nicholas Day.

The health of employees, health prevention and prevention of lifestyle diseases as part of welfare is a priority for 
the Company. Employees participate in Health Day events, which are organised twice a year at individual plants of 
the parent company, I.D.C. Holding, a.s. Employees can have their vital functions measured and evaluated. Healthy 
meals are served in the canteen on Health Days and lectures are given on a healthy lifestyle. The Company supports 
events to promote employee health and environmental protection, eg cycling to work, which is increasingly 
popular with employees every year. The Company provided employees with a vitamin package to strengthen their 
immunity against COVID-19. 

Employees may use a contribution from the social fund to cover the costs of recreation in combination with a 
contribution for recreation under the Labour Code. The employer reimburses employees for travel expenses 

Employees are also provided with an accommodation allowance depending on the distance of their permanent 

agreement.
 
I.D.C. Holding, a.s. is committed to continuously ensuring employee safety and health protection at work and 
to taking necessary measures in this respect, including prevention, supplying required equipment and via an 
appropriate work safety management system. It provides employees with protective equipment, cleaning and 
disinfecting agents, free protective beverages, eliminates and mitigates workplace risk factors, and organises 
recovery stays for employees who meet legislative conditions.

The Group does not have a separate anti-corruption and anti-bribery directive or policy.
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9. STATEMENT ON CORPORATE GOVERNANCE

PRINCIPLE I: SHAREHOLDER RIGHTS, EQUITABLE TREATMENT OF SHAREHOLDERS  
AND KEY OWNERSHIP FUNCTIONS

I.D.C. Holding, a.s. and the members of its bodies, committing to an overall increase in the level of corporate 
governance, adopted the Corporate Governance Code in Slovakia which forms an annex to this Statement (the 
“Code”) and which is published on the SACG website: http://www.sacg.sk/. To commit to and comply with the 
principles of the Code, to show how they are met and to issue the Governance Declaration according to Article 20 
(6) of Act No. 431/2002 Coll. on Accounting, as amended (the “Act”), the company submits the following Statement 
on Compliance with the Principles of the Corporate Governance Code in Slovakia (the “Statement” or the “Statement 
on Corporate Governance”):

Statement on Compliance with the Principles of the Corporate Governance  
Code in Slovakia

i. Registration of shares

The shares of I.D.C. Holding, a.s. are book-entry securities in the Central Securities Depository of the Slovak 
Republic, a.s. and in accordance with the Securities Act, as amended (Article 99 et seq., in particular Article 107).

The company provides information to shareholders regularly in annual and semi-annual reports, which the 

company and business activities through their participation in company bodies, ie the Board of Directors, and the 
Supervisory Board. One of the members of the Supervisory Board, who is also the company’s shareholder, is also 
regularly invited to meetings of the company’s Board of Directors. Every shareholder of the company has the right 

The company publishes the required information in accordance with the relevant legal regulations (in particular 
the Commercial Code, the Accounting Act, the Stock Exchange Act and the Business Register Act).
 

Shareholders are entitled to participate in and vote at the General Meeting in accordance with the company’s 
Articles of Association and the Commercial Code without restriction of voting rights. The company sends invitations 

in accordance with the company’s Articles of Association and the relevant provisions of the Commercial Code.

v. Shareholder’s right to vote and remove members of bodies

The election and removal of the members of the company bodies are competencies of the General Meeting. All 
shareholders have equal rights regarding the election and removal of members of the company’s bodies.

its ability to pay dividends. The company, however, does not deem it necessary that an external auditor and the 
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members of the Audit Committee be present at the General Meeting. The proposal for the distribution of the 

which submits its opinion to the company’s General Meeting.

the Articles of Association of I.D.C. Holding, a.s. The full wording of the Articles of Association is available at the 

9. STATEMENT ON CORPORATE GOVERNANCE

 

ii. New issues

When amending the Articles of Association, internal rules, issuing new shares, and making extraordinary 
transactions, the company proceeds in accordance with the Articles of Association and the Commercial Code.

The amendment to the company’s Articles of Association is a competence of the General Meeting. A decision 
to amend the company’s Articles of Association requires a two-thirds majority of the votes of the shareholders 
present, and must be recorded in a notarial deed.

The issue and approval of the issue of bonds and priority or convertible bonds is a competence of the company’s 
General Meeting. The General Meeting of the company also decides on an increase of the company’s share capital.

The company provides timely information about the General Meeting and the agenda, but not on its website, but 

documents for the General Meeting in accordance with the Articles of Association and the Commercial Code.

The company is a private joint-stock company that knows the identity of its shareholders and has no minority or 
foreign shareholders.

The company has no restrictions for voting by/via a proxy and requires no fees for the voting of shareholders or 
their proxies. Every shareholder has the right to attend a General Meeting in person or via a proxy. A shareholder’s 
proxy cannot be a member of the Supervisory Board, unless the Commercial Code stipulates otherwise. If multiple 
shareholders have granted a written power of attorney to one proxy, the latter may vote for each shareholder so 

to exercise their rights.

systems

Given the current shareholder structure and the fact that the company is a private joint-stock company, shareholders 
do not require the introduction of electronic voting in absentia. The supporting documents for discussions are 
delivered to the shareholders in writing and electronically, according to their preference.
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3. Shareholders have:

Shareholders are authorised to participate in and vote at a General Meeting, to request at a General Meeting 
information and explanations related to the company’s matters and to matters of entities controlled by the 
company, which are associated with the subject of discussion at a General Meeting, and to make proposals at a 
General Meeting. Shareholders have the right to question the company’s bodies and the external auditor before 
the General Meeting and to receive answers via the Board of Directors.
 

Shareholders have the right to propose additional items of the agenda and proposals for resolutions of a General 
Meeting via the Board of Directors.

All shareholders have equal rights and opportunities to participate in the nomination of members of the company’s 
bodies and to vote on individual nominees.

All shareholders are entitled to access to documents related to voting at the General Meeting in accordance with 
the Commercial Code and the company’s Articles of Association. Such documents are sent to shareholders in 
advance before the General Meeting.

Approval of the rules of remuneration of members of the company bodies is fully in the competence of the General 
Meeting of the company, ie shareholders have the right to express their opinion on the remuneration of members 
of the company bodies without any restriction and to vote on them. 

A decision on the remuneration of members of the company bodies and employees in the form of shares is in the 
competence of the General Meeting. The company does not have in place any remuneration in the form of shares, 
share options or any other remuneration in the form of share acquisition rights. All the shareholders would have 
to agree to such forms of remuneration if they were considered.

The salaries of directors and remuneration for membership in company bodies are published in the annual and 

bodies, supervisory bodies and others).

General Meeting.

company does not currently apply this remuneration scheme. 
Participation of independent members of bodies in nomination procedures
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The company, as a private joint-stock company with a small number of shareholders, does not have independent 
members of bodies in nomination procedures.

Publication of CVs of candidates and information about their other positions on company bodies

The company’s shareholders do not require the publication of candidates’ CVs and information about their other 
positions on company bodies, as detailed information about candidates is provided to them before the decision-
making process. Given the above, the company has not established a nomination committee.

Every shareholder has the right to participate in the General Meeting in person or by proxy in accordance with the 
company’s Articles of Association. The bodies of the General Meeting carefully examine the content and scope of 
the power of attorney and are bound by it when discussing and voting on individual items of the agenda.

If a shareholder is represented at a General Meeting based on a power of attorney, this power of attorney forms 
an annex to the minutes of the General Meeting, which is published in accordance with applicable laws (eg in the 
Collection of Deeds, Stock Exchange, etc).

management of pension funds

The company, as a private joint-stock company with a small group of shareholders, does not apply instructions for 
voting at the General Meeting based on a power of attorney. Voting at the General Meeting proceeds in accordance 

The company, as a private joint-stock company with a small group of shareholders, does not use electronic voting. 
The shareholders prefer personal contact and agree on the proposed date of the General Meeting in advance with 
each other, and with the Chair of the Board of Directors.

the voting rights

trading on any stock exchange market. The company declares that, according to data available to it, there are no 
agreements whose conclusion is prohibited pursuant to Article 186a of the Commercial Code.

The company is not aware of the existence of agreements between stockholders that could limit the transferability 
of securities, or limit voting rights.

The company has not issued any shares with restrictions on voting rights. However, it issued bonds “I.D.C. Holding, 
a.s. 2033”, whose Bond Terms and Conditions in Section “18. Meeting of Bondholders”, 18.4. “Persons entitled to 
attend and vote at a meeting” (b) Voting right restrict the voting rights of bondholders who are the issuer and 
the persons controlled by it (Excluded Persons). The full text of the Bond Terms and Conditions is available on the 
company’s website: www.idcholding.com in the Security Prospectus dated 13 June 2018.

The company does not have holders of securities with special control rights.
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The company has only issued ordinary shares, which confer equal rights for all shareholders.

The company does not provide information to investors about the rights conferred by shares, as it is a private 
joint-stock company whose shares are not publicly traded.

This provision does not apply to the company’s shares.
 

Information on the structure of share capital

The share capital of the company is divided into 4 600 registered shares with a face value of EUR 3 320 per 

Shares

Form Registered

Category Book-entry security

Method of issue  
(Central Depository of Securities)

ISIN SK1110015072, series 01

EUR 3 320

Number of shares 4 600

EUR 15 272 000

100.00%

Issue purpose Shares constitute share capital

liquidation balance of the company; right to exchange 
a bearer share for a registered share and vice versa; 
right to request, at own expense, an extract from 
the list of shareholders (the section that concerns 

to participate in the General Meeting, to vote at it, to 

the company and persons controlled by the company 
and make proposals; other rights laid down by law and 
the company’s Articles of Association

Unpaid amount Paid

Shares were not accepted for trading in any stock 
market.
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enter into force, be amended or expire due to a change in its control as a result of a takeover bid.

The company has prepared internal documents that establish a procedure for monitoring and evaluating 

with related parties.

The company has prepared internal documents that establish a procedure for monitoring and evaluating 

with related parties.

 

The members of the company bodies treat all shareholders equally in accordance with the applicable legislation 
and the company’s Articles of Association. The company has no minority shareholders.

The company has prepared an internal document that sets up a process for pricing business relations between 

pricing of these transactions in order to comply with arm’s length principles.

The company is a private joint-stock company and its shares are not traded on any stock exchange or market. 

The company is a private joint-stock company and its shares are not traded on any stock exchange or market. This 

portions of assets are decided at the General Meeting in accordance with applicable laws and the company’s 
Articles of Association.
 

The company does not have any instruments to protect against the takeover of the company, as it has not issued 
shares accepted for trading on a regulated market in the Slovak Republic or in another Member State. 
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enter into force, be amended or expire due to a change in its control as a result of a takeover bid.

The company has not entered into any agreements with the members of its bodies or employees, based on 

employment terminates due to a takeover bid.

PRINCIPLE II: INSTITUTIONAL INVESTORS, CAPITAL MARKETS AND OTHER  
INTERMEDIARIES:

 

interests.

The company does not act as an institutional investor.

The company does not act as an institutional investor.

 

The company does not act as an institutional investor or an intermediary of investment services.

The company does not act as an institutional investor or an intermediary of investment services.
 

The company does not act as an institutional investor or an intermediary of investment services.

The company does not act as an institutional investor.

The company does not act as an institutional investor or an intermediary of investment services.
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market manipulation.

The company does not act as an institutional investor or an intermediary of investment services.

 

it has issued bonds via its subsidiary in the Czech Republic. The governing law is published in the terms and 
conditions of issue of these bonds.

PRINCIPLE III: ROLE OF STAKEHOLDERS IN CORPORATE GOVERNANCE:
 
 

 

The company encourages cooperation between stakeholders: shareholders, employees, consumers, clients, 

planning.

Recognition of broader interests at the local level

The company’s business takes into account and respects the rights of stakeholders arising from legal provisions 
(especially labour law, commercial law, environmental law).

Interest groups, including individual employees, may freely report to company management any concerns 
regarding illegal or unethical practices at the company by direct contact with employee representatives (unions), 
by e-mail, phone, post and by using anonymous mailboxes at workplaces. Pursuant to Act No. 54/2019 Coll. on the 
Protection of Whistleblowers and on Amendments to Certain Acts (hereinafter the “Act”), I.D.C. Holding, a.s. issued 
a directive –the Internal System of Recording Complaints in compliance with the Act. This directive regulates the 
internal system of recording complaints in accordance with the relevant provisions of the Act.

The company allows the election of an employee representative to the Supervisory Board in accordance with the 
law.

This point does not apply to the company and is not applicable given the company’s activities.
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The company provides regular access to information for stakeholders, to the extent appropriate to the interests 
and position of the particular stakeholder. Members of the company bodies and key management have access to 
all company information.

The company annually publishes the Statement in the company’s Annual Report.

Deviations from the recommendations of the Code are disclosed in this Statement with an explanation.
 

Interest groups, including individual employees, may freely report to company management any concerns 
regarding illegal or unethical practices at the company by direct contact with employee representatives (unions), 
by e-mail, phone, post and by using anonymous mailboxes at workplaces. Pursuant to Act No. 54/2019 Coll. on the 
Protection of Whistleblowers and on Amendments to Certain Acts (hereinafter the “Act”), I.D.C. Holding, a.s. issued 
a directive – Internal System of Recording Complaints in compliance with the Act. This directive regulates the 
internal system of recording complaints in accordance with the relevant provisions of the Act.

The company guarantees anonymity and protection of whistleblowers and impartial investigation of any complaints.

The basic framework of corporate governance is established by law and the protection of the rights of individual 

managers are required to comply with the applicable legislation and internal regulations of the company and may 
not prefer particular creditors.

PRINCIPLE IV: DISCLOSURE AND TRANSPARENCY

adopted by the EU and discloses them in accordance with applicable law (Commercial Code, Accounting Act, Stock 

statements.

I.D.C. Holding, a.s. publishes in the Annual Report its broader goals and strategic plans relating, in particular, to 

and other company commitments.
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One shareholder had at least a 10 % direct share in I.D.C. Holding, a.s. as at 31 December 2021: Merge Plan, a.s. with 
a 100 % share in the share capital. The shareholder had a 100 % share in company voting rights. The company does 
not have holders of shares with special control rights.

Information on the structure of the share capital

For more information see PRINCIPLE I: SHAREHOLDER RIGHTS, EQUITABLE TREATMENT OF SHAREHOLDERS 
AND KEY OWNERSHIP FUNCTIONS, Part E. Non-discriminatory treatment of shareholders and transparency of 
capital structures, Section 2. Disclosure of capital structures and takeover agreements.

Company name Country of  
establishment

Ownership 
 interest in % 

2021

Voting rights 
(%)

as at 31  

2021

I.D.C. Praha, a.s. 100,00 100,00 Trade

Coin, a.s. 100,00 100,00 Trade

I.D.C. POLONIA S.A. Poland 100,00 100,00 Trade

I.D.C. HUNGÁRIA Zrt. Hungary 100,00 100,00 Trade

GROSER a.s. 100,00 100,00 Trading company

Russia 100,00 100,00 Trade

I.D.C. Holding, a.s. is a private joint-stock company, which is not required to register in the register of public sector 
partners pursuant to Act No. 315/2016 Coll., Act on the Register of Public Sector Partners and on Amendments to 

required.

In the period for which this Statement to the Code is given, ie for 2021, I.D.C. Holding, a.s. had a direct legal 

Legalisation of the Proceeds from Criminal Activities and Protection Against Terrorist Financing, as amended, and 
under Act No. 530/2003 Coll. on the Business Register, as amended. The company became obliged to register its 

legislation in a due and timely manner.
 

(key) management
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The General Meeting approves the rules of remuneration of company body members. Remuneration of key 
management and remuneration rules for other employees are approved by the CEO, who is also the Chair of the 
Board of Directors.

The company does not have in place any remuneration in the form of shares, share options or any other remuneration 
in the form of share acquisition rights. All shareholders would have to agree to such forms of remuneration if they 
were considered.

approved by the General Meeting. Remuneration is paid monthly to members of the Board of Directors and of 
the Supervisory Board. Remuneration is paid once a year at the end of the calendar year to members of the Audit 
Committee. The company decided not to disclose individual amounts of remuneration. The total remuneration paid 

Key management employees are remunerated on the basis of their individual salary agreement.

ii. Remuneration plan for the following year(s) with information about remuneration in the previous year

Remuneration of key management is agreed on an individual basis taking into account the internal remuneration 
system. Salaries are usually reviewed once a year and the variable component of salary is determined depending 

indicators. Managers’ variable component of salary is tied to one or two company indicators and other indicators 
taking into account the area under their management and responsibility.

 

The Board of Directors is the statutory and executive body of the company that manages the company and acts 

During an election of the members of the Board of Directors, the General Meeting appoints the Chair and Vice-
Chair of the Board of Directors from members of the Board of Directors. 

Members of the Board of Directors:

First name and  
surname

Position Year of Permanent address

Chair 2021

Ing. Roman Sukdolák Vice-Chair 2021

Member 2021 Landererova 7743/6, 811 09 Bratislava – Staré mesto

Ing. Marek Gombita Member 2021
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 graduated from the Faculty of Mechanical Engineering of the Czech Technical University in 

After the company’s transformation into a joint-stock company in 2000, he became the Chair of the Board of 
Directors, setting the strategy and production, economic, business and personnel processes. After the merger of 
the company with I.D.C. Holding, a.s. as at 1 January 2016, he was appointed Director of the Production Division 
of I.D.C. Holding, a.s. His work focused on production processes at all of the company plants. On 11 August 2021, 

He is in charge of management, planning, organisation and control of the overall activities in connection with the 

Ing. Roman Sukdolák graduated from the Faculty of Electrical Engineering of Czech Technical University in Prague 

department. In 1996 and 1997, he worked as the main project architect and project manager of Group 4 Securitas 
Systém. He has participated in large-scale investment projects, such as the construction of a new terminal at 

operates throughout the EU. In 1999, he joined I.D.C. Praha, a.s as sales director responsible for leading a sales team 

of Directors of I.D.C. Praha, a. s., where he was responsible for the operation and results of the branch operating 
on the Czech market. He held this position until May 2006, when he became Director of the Sales Division at 
I.D.C. Holding, a.s., responsible for company strategy and business policy. He has also managed the company’s 
IT activities since 1 October 2019. On 11 August 2021, he was appointed Vice-Chair of the Board of Directors. 
Ing. Roman Sukdolák is also a member of the Supervisory Board of Coin, a.s., GROSER a.s. and an executive of 
Campanula s. r. o.

 studied history and political science and obtained a master’s degree in international development 

and the Payment Systems Regulator in the United Kingdom. On 11 August 2021, she was appointed a member of the 

Ing. Marek Gombita graduated from the University of Economics in Bratislava, Faculty of Business Management, in 
1998. He joined I.D.C. Holding, a.s. on 1 July 1999 as a capital market specialist in the Capital Market Department. In 
2003, he became the head of the Capital Market and Credit Management Department. He focused on receivables 

1 January 2017, he was appointed a director of the Financial and Economic Division. He managed the company 

economic activities. On 31 December 2021, he terminated his employment with I.D.C. Holding, a.s. He re-joined 
I.D.C. Holding, a.s. in August 2021. On 11 August 2021, he was appointed a member of the Board of Directors and, 

Ing. Marek Gombita is a member of the Supervisory Board of Coin, a.s., GROSER a.s,. EC&Solutions a.s., and an 
executive of EMGE CONSULT s.r.o.

have been convicted of a property crime.

Supervisory Board

The Supervisory Board is the company’s control body that oversees the activities of the Board of Directors and 

years. Two thirds of the members of the Supervisory Board are elected and removed by the General Meeting 
and one third by company employees if the company has more than 50 full-time employees at the time of the 
election. The Articles of Association may specify a higher number of members of the Supervisory Board elected 
by the employees, but this number may not exceed the number of members elected by the General Meeting. 
They may also determine that employees elect some of the members of the Supervisory Board even if there is 
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Board elected by employees, unless the Commercial Code lays down otherwise. The members of the Supervisory 
Board elect the Chair. The Supervisory Board decides by a majority vote of all its members. 
 
Members of the Supervisory Board:
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Name and surname Position Year of  Permanent address

Chair 2021 Landererova 7743/6, 811 09 Bratislava- Staré mesto

Ing. Juraj Niedl Member 2018

Member 2021 Gajarská 8489/4, 841 06 Bratislava –  
Záhorská Bystrica

been convicted of a property crime. 

 graduated from the Faculty of Architecture of the Slovak University of Technology in 
Bratislava in 1983. From 1983 to 1990, he worked as a project architect. He was a director of Central European 
Development Slovensko Ltd. from 1990 to 1992. Between 1994 and 1999, he was an executive of Interhotely 
Slovakia Bratislava. From 1997 to 1998, he served as Chair of the Board of Directors of I.D.C. Holding, a.s., and was 
the Vice-Chair of the Board of Directors from 1998 to 11 August 2021. On 11 August 2021, he was appointed Chair 
of the Supervisory Board. Ing. arch. Pavol Jakubec is also a member of the Supervisory Board of VEGUM a.s., an 
executive of DAMIAN JASNA, s.r.o, I.D.C. s.r.o., Finhold s.r.o. and VEGUM Holding s.r.o.

Ing. Juraj Niedl graduated from the Faculty of Materials Science and Technology of the Slovak Technical 
University in Trnava, specialisation: Applied Informatics and Automation in Industry. He joined I.D.C. Holding, a.s. 
on 1 December 2001 as a NT server administrator at the computer centre. He then moved to the Department 
of Informatics. He currently works as an administrator of communication servers, applications and databases. 
He maintains the functionality of communication servers and applications, installs new versions of systems, 
applications and databases, assigns employee rights to information systems, keeps servers functional with regard 
to hardware, and applies innovative information technologies to the company’s environment. Since 1 July 2018, 
he has been a member of the Supervisory Board of I.D.C. Holding, a.s. Ing. Juraj Niedl is also a member of the 
Supervisory Board of INTERCEDU, a.s.

of Comenius University in Bratislava, international business at the University of Economics in Bratislava and 

years. Prior to founding ProRate, he worked as a general analyst and project manager at Navigator Finance. He 

modelling projects in various industries. On 11 August 2021, he was appointed a member of the Supervisory Board. 

and  DAMIAN JASNA, s.r.o.
 
Audit Committee

The Audit Committee is the company’s control body, established on the basis of a statutory obligation, in particular 
under Act No. 423/2015 on Statutory Audit and on the Amendment to Act No. 431/2002 Coll. on Accounting, 
as amended (the “Statutory Audit Act”). The Audit Committee is established as an independent company body 
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Name and surname Position Year of  Permanent address

Ing. Beáta Rusová Chair 2016 Beckovská 13, Bratislava

Member 2008

Member 2020

Directors about the result of statutory audit.

The Audit Committee has three members who are appointed and removed by the General Meeting. The chair of the 
Audit Committee is appointed by the members of the Audit Committee. The members of the Audit Committee must 

The Audit Committee is quorate if an absolute majority of its members are present. The Audit Committee decides 
by a majority vote of its members.

possible. 

Members of the company’s Audit Committee:

members of the Audit Committee have been convicted of a property crime.

Ing. Beáta Rusová graduated from the University of Economics, specialisation: Economic Information and Control, 
in 1987. After graduation, she worked at the Rectorate of the University of Agriculture in Nitra as an independent 
clerk at the Department of Labour Economics. In 1993, she worked as an accountant at DTS s.r.o. In 1994, she worked 
as an assistant auditor at EMPIRIA AUDIT, s.r.o. In 1994, she passed the auditor examinations and began work as 
a self-employed auditor. In 1996, she became a majority partner and executive of E.R. Audit, spol. s r.o., where 
she has worked as a statutory auditor until the present date. The company’s core business is the performance of 
audit activities and provision of organisational and economic consulting. Ing. Beáta Rusová performs business 
activities in audit, which is important for companies with regard to the requirements of professional experience 

natural person. On 17 June 2016, the General Meeting of I.D.C. Holding, a.s. appointed her as a member of the Audit 
Committee and she has held this position to the present date.

 is a graduate of the University of Economics in Bratislava, Faculty of Management, specialisation: 
Economic Information and Control. She graduated in 1989 and then continued as a postgraduate. In 1992, she was 

of MAGNA in Nové Mesto nad Váhom. In 1998, after passing audit examinations, she founded N.M.-Audit s.r.o., 
Nové Mesto nad Váhom, where she still works as an auditor, which is important for companies with regard to the 

companies: IZOTECH Group, spol. s r.o., NM Group Reality s.r.o., NM Group, spol. s r.o., FINAL BAU s.r.o. On 17 June 
2016, the General Meeting of I.D.C. Holding, a.s. appointed her as a member of the Audit Committee and she has 
held this position to the present date.

Holding, a.s. on 1 December 2001 as the Head of the Information System Department, reporting to the Economic 
Director. As the Head of the Information System Department, she is responsible for the accounting of all accounting 

complete accounting agenda of the company. Every year, she is appointed as Chair of the Central Stocktaking 
Committee. On 11 June 2020, the General Meeting of I.D.C. Holding, a.s. elected her as a member of the Audit 
Committee.

members of the Supervisory Board and members of the Audit Committee with respect to their obligations to the 
company and their private interests or other obligations.
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the CEO and division directors, ie:

 graduated from the Slovak University of Technology in Bratislava in 1979. He began work 

as head of the Technical Department. In 1992, he became production director responsible for the production of 

production plant from 1998 as a director of the Figaro Trnava plant. From 1 January 2001, he was a director of the 
Production Division and was responsible for coordination of the activities of all the company’s production plants 
and the purchasing and supply division. He was a member of the Board of Directors from 2000 to 11 August 2021. 
He was the Director of the Strategy Division from 1 January 2016 to 31 December 2021. On 31 December 2021, he 
terminated his employment with I.D.C. Holding, a.s. 

The entire selection process takes place according to pre-agreed selection rules. The main selection criteria 

demonstrated their abilities by their previous results, are appointed as members of key management and company 
bodies. 

As at 31 December 2021, the Chair of the Supervisory Board, Ing. arch. Pavol Jakubec, was also the Chair of the 
Board of Directors of Merge Plan, a.s., which owned 4 600 shares of the Company, ie a 100% share in the share 
capital of the Company.

No member of the company body or key management owns options for the company shares.

are not personally related to the company and are not employed by the company. Other members of the company 
bodies are dependent, as they are also employed by the company.
 

Transactions between the company and the related parties are made on an arm’s length basis and at market prices. 
The company complies with Article 59a of the Commercial Code.

9. STATEMENT ON CORPORATE GOVERNANCE
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Risk factors related to the company’s business activities are stated in the Security Prospectus for each new bond 

 

and environmental risks

The information on foreseeable risks is stated in the Security Prospectus for each new bond issue by a public 

The company has two trade unions which undertake collective bargaining. One member of the Supervisory Board 
is elected by the employees.

The company bodies are: the General Meeting, the Board of Directors, the Supervisory Board and the Audit 
Committee.

General Meeting

The General Meeting is the supreme company body. It is a collective body comprising all the shareholders. The 
General Meeting is held at least once a year in accordance with applicable laws. The competencies of the General 
Meeting include: amending the Articles of Association, increasing or decreasing the share capital, authorising the 
Board of Directors to increase share capital pursuant to Article 210 of the Commercial Code and these Articles 
of Association and issuing priority bonds or convertible bonds, election and removal of members of the Board of 

decisions on dissolution and liquidation of the company, decisions on conversion of shares issued as book-entry 
securities into paper securities and vice versa and decisions to change the form of shares, decisions on company 
dissolution and change of legal form, establishment of the company’s funds and setting the rules for their creation 
and use, approval of the rules for remuneration of members of the company bodies, appointment and removal of 
the company’s CEO, appointment of company liquidator, approval of participation in the business of other legal 
entities, approval of the assumption of a guarantee or foreign liabilities for third parties if they are not related to 
the company, approval of encumbrances of company real estate, approval of contracts on the transfer of business 
or transfer of a part of the business, appointment and removal of members of the Audit Committee, approval and 
removal of the company’s auditor, decision on other issues that are competencies of the General Meeting by law 
or under these Articles of Association, issuing bonds, bills of exchange and assuming guarantees for third parties, 

the Collection of Deeds of Business Register of District Court of Bratislava I. and at the Bratislava Stock Exchange 

held on 7 May 2021. The General Meeting discussed the opinion of the Supervisory Board on the review of the 
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to the Company’s Articles of Association was approved at the second extraordinary General Meeting, on 11 August 

Miroslav Buch; Member of the Board of Directors, Ing. Roman Sukdolák; Member of the Board of Directors, Ing. 

establishment of liens on the Company’s assets in connection with a new loan agreement, and the Company’s 
investment plan for 2022 were approved.

is possible. During the election of the members of the Board of Directors, the General Meeting determines which 

a member of the Board of Directors may end as follows: resignation, removal, death, expiry of the term (unless 
reelected), and the General Meeting must elect a new member to replace the original member within 3 months. 

The Board of Directors is the statutory and executive body of the company that acts for the company in the manner 

they are reserved by law or the Articles of Association for the General Meeting or the Supervisory Board. 

The Chair of the Board of Directors, who is also the CEO, manages the Company’s day-to-day operations in 
accordance with the powers conferred on the CEO by the Company’s internal regulations. Where necessary, the 
Chair of the Board of Directors is authorised to make decisions that otherwise pertain to the Board of Directors. 
These decisions must be submitted by the Chair to the Board of Directors for approval at its next meeting.

Meetings of the Board of Directors are held quarterly (regular meetings), or when necessary (extraordinary 
meetings). Meetings are convened by the Chair of the Board of Directors, usually at the company’s registered 

 

meeting of the Board of Directors including its decisions.

If approved by all members of the Board of Directors, the Board of Directors may make a decision, at the Chair’s 
suggestion, outside its meeting (per rollam decision) by voting in writing or e-mail voting (scan of a signed 
document), or by telex or fax, in a way that does not raise doubts about the declared will of the voter. In such an 
event, the resolution must be adopted by all members of the Board of Directors. Any resolution adopted outside a 
meeting of the Board of Directors must be recorded in the minutes of the next Board of Directors’ meeting.

The Board of Directors is quorate if an absolute majority of its members is present.

If a member of the Board of Directors is unable to attend a meeting, they may validly express their opinion on the 
issue under discussion, with which they were acquainted, in writing by a signed letter which does not raise doubts 
about their will. A member of the Board of Directors who has validly expressed their opinion on the issue under 

sentence of this paragraph, who was not present at the meeting of the Board of Directors, must be attached to the 
minutes of the meeting of the Board of Directors.
In addition to other tasks stipulated by law and the Articles of Association, the Board of Directors should in particular: 
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of the company’s, and submit to the General Meeting an annual report prepared in accordance with a special 

in the Articles of Association, and at least once a year, as part of the annual report, the Board of Directors submits 
to the General Meeting for discussion a report on the company’s business activities and balance of assets, prepares 
minutes of the General Meeting within ten days of the General Meeting and submits motions for changes in the 
facts recorded in the Business Register within the statutory period, and submits the documents required by law 
to the collection of deeds kept by the Business Register, submits information to the Supervisory Board in writing 
pursuant to Article 193 of the Commercial Code, submits to the General Meeting proposals for approval or removal 

Association and the following rules approved by the Board of Directors: the list of shareholders is kept by the 
Chair of the Board of Directors and the Chair of the Board of Directors is authorised and obliged to make changes 

of the Board of Directors of a change to the list of shareholders without undue delay and the approval of the 
changes in the list of shareholders must be discussed at the next meeting of the Board of Directors. By a request 
addressed to the Chair of the Board of Directors, each member of the Board of Directors is entitled to inspect 
the documents based on which the list of shareholders of the company was changed before the next meeting of 
the Board of Directors. If the Chair of the Board of Directors is absent for more than one week, other members of 
the Board of Directors are entitled and obliged to make changes to the list of shareholders in accordance with 
the procedure recorded in the Business Register of the relevant court and in accordance with the decision of the 

and investment plan.

In the event of a decision on the sale of non-current tangible and intangible assets in the amount of more than EUR 
166 000, the Board of Directors is obliged to request the prior approval of the Supervisory Board for its decision.

The Board of Directors does not have direct authority to decide on the issue of shares or the repurchase of shares. 

capital or the authorisation of the Board of Directors to increase the share capital pursuant to Article 210 of the 
Commercial Code, as amended, is an exclusive competence of the General Meeting of the company.

and the payment of dividends in 2021, approved the transfer of shares of Kassay Invest, a.s. to Merge Plan, a.s., 
approved the conclusion of a loan agreement with SLSP and agreements on the establishment of liens on real 
estate, trademarks and movable assets, approved changes to the list of shareholders, discussed the Management 
Review of the Quality Management System in 2020, approved the production plan for 2022-2025, the investment 

and approved the plan to merge I.D.C. Holding, a.s. and Merge Plan, a.s.

The company has no committees of the Board of Directors.

Supervisory Board

The company’s Supervisory Board supervises the performance of the powers of the Board of Directors and the 
company’s business activities. The competencies of the Supervisory Board or its members regulated by law 

company’s activities, to check that the company’s bookkeeping is correct and accurate, to check that the company’s 
business activities are carried out in accordance with legal regulations, the Articles of Association and the General 

by the Board of Directors and to submit its opinion to the General Meeting, to participate in the General Meeting 
and to inform the General Meeting about the results of its control activities, to convene the General Meeting under 
the conditions set out in the Articles of Association, to represent the company against members of the Board of 

decisions of the Board of Directors pursuant to Article 23 (2) of the company’s Articles of Association.

The Supervisory Board must have at least three members. Two thirds of the members of the Supervisory Board 
are elected and removed by the General Meeting and one third by company employees if the company has more 
than 50 full-time employees at the time of the election. The Articles of Association may specify a higher number 
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of members of the Supervisory Board elected by the employees, but this number may not exceed the number of 
members elected by the General Meeting. They may also determine that employees elect some of the members of 
the Supervisory Board even if there is a small number of employees of the company. Only a person employed by 
the company may be a member of the Supervisory Board elected by employees, unless the Commercial Code lays 
down otherwise. The members of the Supervisory Board elect the Chair. The members of the Supervisory Board 

Meetings of the Supervisory Board are held as necessary, and at least twice a year. They are convened by the Chair 

Audit Committee

The company has an audit committee. The Audit Committee is established as required by the applicable legislation, 
in particular Act No. 423/2015 on Statutory Audit and on the Amendment to Act No. 431/2002 Coll. on Accounting, 
as amended (the “Statutory Audit Act”). The Audit Committee is established as an independent body of the company.

The Audit Committee has three members who are appointed and removed by the General Meeting. The chair of the 
Audit Committee is appointed by the members of the Audit Committee. The members of the Audit Committee must 

possible.

The responsibilities of the Audit Committee, in accordance with the Statutory Audit Act, are:

recommendations and proposals to ensure the integrity of this process to the General Meeting;

c) 

and conclusions;

25 of the Statutory Audit Act and, in particular, the appropriateness of the provision of non-audit services in 

Article 33 (1) of the Statutory Audit Act.

appointed for the performance of the statutory audit of the company in accordance with a special regulation;

g) Inform the Board of Directors regarding the result of the statutory audit and explain how the statutory audit 

Meetings of the Audit Committee are held as necessary, but at least once a year. They are convened by the Chair 

establishments.
 

Audit Committee for 2020 was unanimously approved and submitted to the management of I.D.C. Holding, a.s. 
A meeting of the Audit Committee took place at the end of 2021, at which the present members of the Audit 
Committee were informed about the audit in progress and the Company’s reporting obligation in accordance with 

of issuers with securities listed on regulated EU markets, which was implemented by the Slovak regulator. The 
Audit Committee also approved the services of the statutory auditor in the scope of performing the agreed-upon 
procedures required by legislation in accordance with the requirements of Article 69 (14) of Act No. 513/1991 Coll., 
The Commercial Code, as amended, resulting from the merger of I.D.C. Holding, a.s. and Merge Plan, a.s.

The company adopted the Corporate Governance Code in Slovakia. The Code is published at: www.sacg.sk.  
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The company submits the following Statement regarding the Code. It discloses the composition and activities of 

Management methods at the company are elaborated in the Organisational Rules, which is a statutory directive of 
I.D.C. Holding, a.s. and it enshrines the fundamentals of business activity, management principles, organisational 
structure, division of tasks of individual levels of management and organisational chart.

These organisational rules are binding for all organisational units and employees of the company and have been 
approved by the Director of the Human Resources Division.

Change management of the Organisational Rules is performed according to the Documentation and Data 
Management directive, which belongs to the management processes of the implemented quality management 
system. The quality management system also governs risk management and internal control of the company with 
the help of prepared directives and work procedures. The above company documents are internal and are only 
accessible on the company’s Intranet to selected employees of the company.

Internal audit is regularly performed at the company to check compliance with internal rules and management 

Standard for Food Safety) and IFS (International Food Standard), which are subject to audit and review the internal 
control system.

consists of interconnected internal company directives and work procedures which address the competencies 
of individual organisational units. The company I.D.C. has in place the “Risk Management and Internal Control 

and production.

The Directive is reviewed regularly to identify new risks.

The division of authority between company bodies and key management members is described in the Organisational 
Rules.

 

adopted by the EU and discloses them in accordance with applicable law (Commercial Code, Accounting Act, Stock 

 

The company has an Audit Committee, which was established by a decision of the Extraordinary General Meeting 

Committee are detailed in this Statement of Governance with respect to the Code (Principle IV: DISCLOSURE AND 
TRANSPARENCY, Section 9 – Structure and activities of company bodies and corporate governance strategy, 
Paragraph (i).
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The auditor performing external audit of the company does not provide other non-audit services to the company. 
The external audit is entrusted to a renowned international audit company (Deloitte Audit, s.r.o.).

The audit selection process is the responsibility of the Audit Committee, which also recommends the appointment 
of a statutory auditor for approval to the company’s Board of Directors. Based on the recommendation of the 
Audit Committee, the Board of Directors submits to the General Meeting for approval the company’s auditor. The 
company’s auditor is approved and removed by the company’s General Meeting.
 

information.

All shareholders have equal access to information (via Hospodárske noviny, the Bratislava Stock Exchange, the 

company’s website, the Commercial Code and the company’s Articles of Association).

PRINCIPLE V: RESPONSIBILITIES OF COMPANY BODIES

the shareholders

The members of the company bodies act with due care. They obtain and take into account all available information 
about the subject of a decision.

The members of the company bodies act in accordance with the interests of the company and all its shareholders. 
When acting, they must not prefer their interests or the interests of certain shareholders or the interests of third 
parties ahead of the interests of the company.

or its shareholders

third parties could harm the company, endanger its interests or the interests of shareholders. The members of 

relevant legislation and the valid Articles of Association of the company.
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The Chair of the Supervisory Board and one member of the Audit Committee participate in the day-to-day 
management of the company and two members of the Supervisory Board do not participate in day-to-day 
management of the company.
 

 

The company adopted the Code of Ethics, which can be viewed on the company’s website: www.idcholding.com. In 
addition to the Code of Ethics, it also has an extensive internal policy governing the company’s corporate culture, 
which is binding on all employees of the company. The company pays due attention to compliance with ethical and 
company values contained in the above documents.

Given that the company is a private joint-stock company with a small group of shareholders, it does not regulate 

The company pays due attention to adhering to the ethical and corporate values stated in the Code of Ethics and 
in the internal policy on corporate culture.

The company pays due attention to adhering to the ethical and corporate values stated in the Code of Ethics and 
in the internal policy on corporate culture, which are binding for all employees of the company. The company has 
no other ethical standards of its own to supervise members of senior (key) management. Given that the majority of 
the members of the company bodies are also employed by the company, the company considers the above binding 

Revisions of all the above documents are in the competence of the company’s Board of Directors, which decides 
on them and evaluates them at its regular quarterly or extraordinary meetings.
 

reviews and evaluates the implementation of individual strategies and procedures and decides on any changes 
and measures.

Members of the company bodies are elected and removed by the company’s General Meeting, which also decides 

recommendation of the Supervisory Board is carefully evaluated, above all by the Board of Directors and the 

46



9. STATEMENT ON CORPORATE GOVERNANCE

General Meeting of the company.

The remuneration system is detailed in PRINCIPLE IV: DISCLOSURE AND TRANSPARENCY, Section 4 (i) and (ii) 
in this Statement of Governance with respect to the Code. No special agreements are concluded with members 
of company management and bodies regarding the payment of above-standard payments at the end of their 

The members of the Board of Directors, the Supervisory Board and the Audit Committee are elected by the General 
Meeting. All shareholders may nominate a candidate.

The company does not have a nomination committee, as it is a private joint-stock company with a minimum number 
of shareholders and the entire process of appointment and election of the company bodies is the responsibility of 
the General Meeting, which is governed by the applicable legislation, in particular the Commercial Code and the 
company’s Articles of Association.

from lower positions, who have demonstrated their abilities by their previous results, are appointed as members 
of company bodies. A member of a company body must be trustworthy and competent. Members of the Board of 

shareholders

The company has established rules for monitoring transactions with related parties. The company monitors and 

bodies

An internal policy of the CEO “Order of the CEO” has been prepared for the monitoring and management of 

to the Code.
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system

The limits of responsibility are set out in the Organisational Rules, including its annex “Employee Actions for the 
Company”.

ii. Ensuring appropriate oversight and the internal audit system

The company has a system in place to ensure proper oversight using interconnected internal directives and work 
procedures.

performed by trained employees of I.D.C. Holding, a.s.

Subsidiaries have their own rules to ensure the integrity of the accounting system, including independent audit 
and the risk management system in accordance with the legislation of the relevant country.

The integrity of the accounting system is ensured by coordinating the preparation and subsequent reporting of 

The process of disclosing information and external communication is overseen by the Director of the Finance and 
Economics Division, lawyer, Head of the Finance Department and the Communication and PR Manager.

Chair of the Supervisory Board is an employee and a person economically and personally related to the company. 
In addition, one member of the Supervisory Board is also an employee.

The company considers the persons who are not in an employment or similar relationship with the company 

economically and personally related to the company (excluding their membership of the relevant body) as 
independent members of the company bodies.

The company does not meet the above, as it is a private joint-stock company with a small group of shareholders and 
a clear division of competencies of individual bodies and senior (key) management of the company in accordance 

and bodies do not consider it necessary to set up additional special committees composed exclusively of non-
executive members.
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i. Nomination Committee

.
 
ii. Remuneration Committee

remuneration system is described in the PRINCIPLE IV: DISCLOSURE AND TRANSPARENCY, Section 4 Information 
about remuneration at the company, (i), (ii) and (iii) in this Statement of Governance with respect to the Code.

iii. Audit Committee

The Company has an Audit Committee whose composition, competencies and activities are detailed in this Statement 
on Corporate Governance with respect to the Code. For more information, see PRINCIPLE IV: DISCLOSURE AND 
TRANSPARENCY, Section 5 – Information about members of company bodies and executive (key) management, 
and Section 9 – Structure and activities of company bodies and corporate governance strategy in this Statement 
on Corporate Governance with respect to the Code.

economic results.

The Company creates conditions for training of members of its bodies and company employees.

The members of the company bodies have unrestricted access to all information about the company and the 
company’s employees are obliged to provide them with the required cooperation.
 

 

i. Employee representatives have the same duties and responsibilities as all other Supervisory Board members
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______________________________

   

 
 
 

___________________________________
 Ing. Marek Gombita

Place and date: Bratislava, 20 April 2022

The election of members of the Supervisory Board by employees is organised by the Board of Directors in close 
cooperation and coordination with trade unions operating in the company.
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Property, plant and equipment 3 132 625 133 931

  Intangible assets 4 1 678 1 102

5 457 583

  Deferred tax asset 21 144 83

  Other non-current assets 6 51 45

134 955 135 744

 
   

Inventories 7 16 384 15 511

  Trade and other receivables 8 12 062 10 423

  Tax assets 770 825

  Other current assets 9 336 276

  Cash and cash equivalents 10 19 103 19 147

     Total current assets 48 655 46 182

 
    

183 610 181 926

  Share capital 11 15 272 15 272

  Legal and other funds 11 5 558 5 588

8 059 7 307

  Retained earnings 28 832 65 648

57 721 93 815

     Minority interests - -

57 721 93 815

 
    

  Interest-bearing borrowings 12 36 020 61 522 

  Lease liabilities 13 1 187 1 424

  Deferred tax liabilities 21 6 740 5 643

  Provisions for liabilities 14 647 666

  Other non-current liabilities 15 26 21

44 620 69 276

 
    

  Trade and other payables 15 14 105 13 383

  Current portion of interest-bearing borrowings 
  and shor-term borrowings

12 66 523 4 761

  Lease liabilities - current 13 511 464

  Provisions for liabilities 14 81 106

  Tax liabilities 49 121

81 269 18 835

 
   

125 889 88 111

183 610 181 926
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Sale of own products, services and merchandise 16 136 522 137 450

 
REVENUES    Year Ended                      Year Ended 

(325) (768)

  Consumables and services 17 (85 065) (81 853)

  Personnel expenses 18 (29 232) (29 508)

  Depreciation and amortisation (12 021) (11 514)

  Other operating revenues/ (expenses), net 19 (1 092) (1 849)

(127 735) (125 492)

 
    

8 787 11 958

  Interest income 21 94

  Interest expanse (1 974) (2 252)

20 (922)

20 (138) (59)

(2 071) (3 139)

 
    

6 716 8 819

(1 521) (2 378)21

5 195 6 441

  Shareholders I.D.C. Holding 5 195 6 441

  Minority shareholders - -

5 195 6 441

1 129EARNINGS PER SHARE (in EUR) 1 40022

752 361

  Revaluation reserve (41) (46)

6 7565 906

  Shareholders of I.D.C. Holding 5 906 6 756

  Minority shareholders - -

6 7565 906






